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DATED : 30 . 01. 2024

COMMENCF.MENT OF APPLICATION    ` 02.02.2024

CLOSURE OF APPLICATION PROCES`S 12.02.2024

VIDYUT   BHAVAN,

BLOCK-DJ,    SECTOR-II,    BIDHANNAGAR

KOLKATA-700©91

WEBSITE:   www.wbsedcl.in

CIN:   u4©1©9W82®07SGC113473
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West Bengal  StpeopleacrossWarmualturnoverPowerDistribuate  ElecestBengtricity  Dalwithham€29,SEDCL

/',,,//,istribas]e'  ,,//,utiW'0 ((   i,i,`,``iiYonCompafmeasuresres.inacommaee,S(ny  Limited  (WBSHDCL)  is  proud  to  briiig  smiles  to  millions  oftowardsprovidingQualityPowerandCustomerService,withanndare&ofaround97°/oofthetotalareaofWestBengalandserves

of more tlion.ve 904 croOperates

more than 2.25 crores with more being fldded every dry -from hius t® seashore, particularly in remote and rural areas.

Customer Services. Online conn®€ticm  aentral  Data Centre, Zonal Call Centres, E-payment through Debit/Credit `Card &
other services, pre-paid and remotc me[£ring, automated  kiosks, grievance redre8sa],  single-window services and prompt

restoration of power through IVRS system during breakdowns.

Energy  Management:effectivenessinWestBenEmployeeMotivation:makeWBSEDCLoneofWE`isEDCgal.EXQeflentthebestp`11.L  is the  nodal  agency ±`or the Bureaii  of Energy  E±`ficiency'  (BEE) to  promote  energyworkculture,professionalmanagement,workers'participationandwelfaremeasurelacestowork.

I

2011
>P®>AENwar India ExcellcnardofExcellencece Ccrtj{1cate  fi.om India-Tech  Foundation..2ndBestPowerUtility(ICC-5thIndiaEnergy Summit -2011 )I'                 d'    T    h

.

2012

> Jer India Excellence Certificate I.or  .Customer Satisfaction & Qualrty  Service   from  ln   la-   ec

Fo`>AIINundation.ardofEx
cellence -3rd Best Power Utility (ICC 6tl` India Energy Sunlmit -2012)

>sk8Ch on Award. 2012 for `Reforms & R-ADDRP'.CustomerService&SoundFinancialBase' by Rating of Ministry  of Power,

2013
>   2nd' Best Aw

Go`Avi. of India.dfExcellence ~  3rd Best Power Utility (ICC 7th India  Energy Summit -2013)

2014

>      war   0>`Bestrnnovation' win>Award`'9fExcellence

:e3rrd[JBpeps?Tp:::rerut,#(:-c28[81!|ndi;Energysunmit-2014)stStateQflndiainRural&R?moteAreElectricityAccess.

2015
>   `REPA State S 2015 ' for Be

>   `Best Hydra power Gi.fE11 eneration' LI3rdBestPo PPAI  Power Awards -2015]werUtility(ICC9fl'IndiaEnergy Summit -2015)

2016

>   Awaido     Zee  once>sAp7ri5E7riards[s>IPPAIPowerAward
APINDIA]for"Succesffullmplementation.;fERP".foi.winnerofOutstandingInnovationfor.`Customel.   Service   &   Power

Purchase Cost".>AwardofExcellence>SKOCHAwardofM
-3rd Best Power Utility (Ice  loth India Energy Summit -2016)erit-20161IohHdro

2017
>   IPPAI Award for ln`,,Ut'l't anovation intICCIndiaEnergystorage-Energ}' Storagetirout,       y      .EnerSummit.

2018
>

Over      11ow.erUtilityofthelmovit trdatICrls"ints
C India Energy Summit.EnergyStoragethrough  Hydro"  Award  at  TCC  India  Energy

Distribution UtS,lifty` Award at l€C Iftdja F,nergy 'Summit.2019         <„P   B@gf    erQrm,    g

isit us at www.wbsedcl.in for ffiQre iHfUgmation.
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Candidates are adv lsed to go through full particulars of the Advertisement and make sure

I

„ •      ,ry#///%vS before  applying  that  he  /  she  satlsl!es  all  the  requirement  as  per the  advertisement.  IIcaseltlsdetectedalanystageofrecruitment/selection(i.e.duringinterview/verificatio nn

V§#fff i gf f if f ian              ,##n
•`tt,                     `,

oldo'cumenls etc.) that a candidate does not fulfill the prescribed eligibility norms and / or`a
•     ;}             set<

thc]l he / she has furni§hed any Incorrect / false / wrong information or has suppressed any%,

material  facl[s},  hireference.[fanyahis/herservicesares  /  her  candidature  will  automatically  stand  cancelled  without  anyItheaboveshortcoming(s)is/aredetectedevenafterappointment,liabletobelerminafedwithoutanynotice.y*#',          ,5,<4'rfu',

A,,"                         JEN},#,Z7',/„y%,,•.eyi,ue4,'%rfe

WInest Bengal State Electricity Distribution Company llimited (WBSI:DCI-) invites application irondiaLnNationaLlstofillthevariouspost(s)acrossdifferentlocationsoncontractualbasis.The

eligibility criteriaL, vacancY and` other details are mentioned below:-

Name of Post: -DeT]utw ,Chief See ~,^      -hn  _  _

I-.]av!ilm.Ill.riENRBiFfleFiEIRE!carEgtLll.|ilil.L"Njl.Iilj.ale+HalL".lilll.I.l!"l][Ou..I.]Q-titl.I:.i.att.ua.:t.aINlu
____:.Nilji.mlN:JAVII(.)ii-!{tlilt.]RET.a[.]l|.rllili]L.I  No. ofvacaney :

01 (One)

Work Experience: Retired  Covt.  official in the  rank of Addl.  Superintendent  of
Police or equivalent.

Compensation : Monthly consolidated remuneration of Rs. 58,000/-

Age: Below 62 years as on 01.01.2024

Period of contract :
Initially the period of contract will be 01 (One) year which may
be renewed on the basis of performance/requirement

Tentative Place o aquent: Siliguri Zone

Mode®ofselection Personal Interview

• -Deciali®ffiicer /S&LP1

HillEffi"HHfflaHsngenREBE®rssB       ffijFAIeFgTRIE!ffivffiAH R  8   iHiBgiiEHi"gflL"jEHffi§+iaEL"HHFgiEL®  IFi[Hla![erREH[©]&_    tA7flenae[€E#LzgaaEE±Effi!Ers
II

J`r _           aia!i"gEEEEREE®]§     fflcaaEtffiHHREtiBE©EaBH®rsEHBHn
I

No. ofvacaney : o6 (Six)Retired    Covi.    official    in    the    rank    of   SDPO/    Deputy

Work I:xperience: Superintendent of Police or Retired Inspector of Police.

Compensation : •1:

Rank                   Monthly consolidated remuneration

x*SHFO/D£F €f police                             Rs. 50 ,0®®/-
I:x-Iuspector of Folice                              Rs. 40, Onn/-

Age: aelow 62 years as on 01,01.202E

i±ially the period Of c¢utract will he 01 (One) year which may
Period of contract :

Im
be renewed on the basis of performance/requirement



J:i----=l-

Tentative PlaLce of Deployment:

1 . South 24 Pgs Region (Unit-II)
2. Purba Midnapur Region
3. Canning Division
4. Katwa Divi§i®n
§, Kharagpur Division
6. Balurghat Division

Mode of Selection Personal lntendew

3

IRENIli"LliEgEiHjHEre+|HLIHUENH®i^EHEE[5HREfflREiA7fl©E:a[ffiBB:€RE"&€|    '     DEH"ES5' #  ETev!iELQEres9R!rs B@&E!

`\,

3tlall|||'LIIN:.¥`II(.1i]ll!ierilt4.i""x.]]r.MiiL]L.      ___ __ •      ,,,,,avf,`

I,,,,

No. ofvacaney : 02 (Two)

Work Experience :
Retired  Govt.  official  in  the  rank  Of Asstt.  Commandant  or
ZLsstt. Commissioner of Police

Compensation : Monthly consolidated remuneration of Rs. `50,000/-

Age: Below 62 years as on 01.01.2024

Peri6d of contract:
Initially the period of contract wall be 01 (One) year whLch may
be renewed on the basis of performance/requirementI.CorporateOffice,VidyutBhavan

Tentaitive Place of Depleyment: 2    aldhakaHydelproject    HP1111111111111_
Personal InterviewMode of Selection

Name of Post. - Chief IJan Officer 'CIIol -.--
a           I             ®        D© H  gTffAR&     '    gtBIREL"iL"LIilgEiljEErs+3!EiLIENFiiH®]gFt"flHler+" ro  I     ritAenaelffi=a±±g=aa!=iLa!_E

2g<, H      .A             H     icagH'fflgERE        e       H®rslH6H[®
•                                                                  "                                                                               ,        ``,                               ,                           ",,,,|     rl

3 I Iall,,,l'|,J|                 .-

t  of West
No. ofvacaney : ol (one)      ,

Work Experience =
Retired  aBengalhafficers  of Land  Department  -  GovernmenvingexperienceasDy.Secretary/DLLRO/SRO-I/

a  I  LAofor a period of at least 2 years

Compensation :Age:
P.Monthly consolidated remuneration of Rs. 58,000/-

Below 62 years as on 01.01.2024Initiallytheperiodofcontractwill be 01 (One) year which may

Period of cdrfuract : be renewed on the basis of performance/requirementCorporateOffige]VidvutBhava`n

Tentative aceof ployment:

Mode of Se ction Personal lnderview
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No. of vacancy : 03 (three)

Work I:xperience:
Retired  Officers  of  I.and  Department,  Govi.  of  West  Bengal
having  experience  as  Dy.  DL&I]RO/SDI]&I.RO/SRO-I/SRO-II/
Addl. IiAO for a period of at least 02(two) years.

Compensation : Monthly consolidated remuneration of Rs. 48,000/-

Age: Below 62 years as on 01.01.2024

Period of contract :
Initially the period of contract will be 0) (One) year which may
be renewed on the basis of performance/requirement

Tentative P)ace of Deploymeut:
1.   Burdwanzone
2.   Berhampore zone
3.   Siliguri zone

Mode of Selection Personal Interview

J

`

H,=1l rm,)).I,H     ,#!{evg  a             ,n  u        K#    t!             I                           .               .                a

EXPERIHBREEffi:aHFJlg±LRaEE:FREH£®3BHREeEEffREEFT#ChHenHH®RIuiBE-HflEREEEEEEEEL±HEiiEEEEEHERE
\, -----iiiiiiiiiiiiiiii-.-.

No. of vacancy : 05 (Five)

Qualification
Retired employee with Graduation in any discipline and Proficiency in
Computer Application vis-a-vis StenographyWorkedasStenographer/PersonaLIAssistant / Private Secretary in Govt.

Work Experience:          i.

/ Semi Govt. / PSU with minimum 01 (one) year experience.

NB:-Relevant Work Experience Certificate from concerned Covt.
DeparlmentclearlymentioringProficieneyinComputerApplicationvis-
a-vis Stenography.

Compensation :Age:TentativePlace of Posting: Mamthtry e®nsolidated remuneration ®r Rs Rs. 37,000/-

Below 62 Tears as on 01.01.2024

Corporate Office, Vidyut Bhavan.PersonalInterview&SkillTest(Proficiency in Computer Application vis-

Mode of Selection: a*rd§ §t enograptry)
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2. To oversee the overall activities of the S&IIP wings of the Distribution units of the organization
spanning across all the districts of North Bengal.

3.  To  oversee  the  activities  of the  S
spanning across all the

4.  To make periodic visi
necessary.

wing  of the  Hydel  Project  offices  of the  organization
ts of North Bengal.

all units or site offices for necessary inputs/guidance,  as and when

5.  To  keep  close  liaison  with  I.Qcal  /  District  Police  authorities  and  Civil  Administration  of the
different Sites for necessary assistance as and when necessary.

6.  To coordinate
in North Ben

7.  To function
activities.

8.  Any other vv

•:.    CHIE:r LLEND

To undertake

organization fr

regard. Any ot

as

the Chief Security Officer on issues related to security of offices of WBSEDCL

uidance of the Office of Advisor (S & V)  for conducting his day-to-day

by the higher authority from time to time

ng,  supervision  ,  coordination activities related to  Land under  the

e Office and maintain liaison with the concerned Govt. Deptts. in this

work as assigned by the higher authority from time to time.

•:.   §_neclal Officer {S&Iip) /Secprfty Offlc.e±±
To undertake activities related to Security and Loss Prevention within the ].urisdiction of the units

where they are pla€ed. Any other work as assigned by the higher authority from time to time.
•:.  |p_ecial Ofricer (L?ndtr

elated to I]and within the jurisdiction of the units where they are placed.To undertake activitie

Any other work as assig by the higher authority from time to time.

To undertake activities related

placed. Any other work as assigned b

e jurisdiction of the units where they are

ority from time to time.
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2.  The selected candidate will be e
10 days Half Pay Iieave (Com
Leave will be admissible on
admissible.

3.  The selected candida

&§ual lieave for every 6 months duration and
le) for every 6 months' duration. Casual Leave and Half Pay
basis for any period less than 6 months. No other I-eave will be

will be entitled to indoor treatment for self only as applicable for regular
employees and not for any dependent subject to a limit of Rs. 50,000/-in a year where engagement
is for I  (one) year and Rs. 25,000/-where engagement is for 6(six) months. Persons covered under
WBHS-2008,  CGHS  or  similar  other  schemes  shall  not,  however,  be  entitled  to  this  benefit.  State
Government PensiQner§, even if not covered under WBHS-2008, will not be entitled to any medical
reimbursement facility.

4,  The  Selected  ¢andidates  under  different  post(s)  will  work  directly  under  the  Head  of Offices
/Controlling 0
they are place

5.  The contrac
notice  from  eit
thereof.   Anyth
management as

rs of WBSEDCL (as the case may be) within the jurisdiction of the units where
any other authority as may be decided by the Company.  '

ngagement in the  Company's  service is liable to be  terminated by One month's
r side,  without  assigning  any reason or  on payment  of one inonth's  pay  in lieu
I   contrary   to   this,   appropriate   administrative   action   shall   be   taken   by  the
eemed fit.

I.  InT=Z;;;i  a'p-plicatioas from interested  candidates  through  duly filled-up .Application Form  (Format
available on www.wbsedcl.in under Career tab).

2.  Candidates  fulfillin
process.
•:.   Sr. PS:-

e  prescribed  eligibility criteria will  be  short-listed  for  Personal  Interview

I.  Inviting applications fro
available on www.wbsedcl.i

terested candidates through duly filled-up Application Form (Format
er Career tab).

2.  Candidates fulfilling the prescribe
process followed by

criteria will  be  short-listed for Personal Interview

3. The Candidates who are provisionally selected in the
to appe Skill Test (

Personal Interview process shall be required
lion vi

ation as per prescribed format {available on

Company' r Career tab} through e-mail id: rectt wbsedcl.i
along with all requisite documents as mentioned below in legible PDF format within 12.02.2024 (05:00



7


